PLANNING/OUTCOMESDOCUMENT

Nane of person(s) conpleting form ‘ Meg Rol lins

| Curricul unf Depart nent: | Radi ogr aphy

Pur pose/ M ssi on St at enent : Vision Statement: (3-5 years)
The mission of the SCC’s Radiography Program is to meet | The vision of the Radiography Program is to
the needs of the students by offering innovative |continually strive for excel | ence t hr ough
instruction through conprehensive educational practices |innovation and continuous inprovenent as it
that pronote student achi evement and academ c excellence, |provides its students wth marketable skills,
which wll enable the student to graduate wth the |expertise in current i magi ng t echnol ogi es,
necessary skills to succeed as a radiographer or to|learning opportunities in cutting-edge technol ogy
continue with other educational goals. and pronote critical thinking and problemsol ving
skills.
Program Strengt hs: Progr am Weaknesses:
The Radi ography program possesses many strengths, but Some weaknesses include the di stance of the
t hree obvious strengths are programfaculty, division clinical sites away from canpus, and the |ack of
support, and availability of clinical sites. updated lab facilities in the classroom
Program Qpportunities: Program Thr eat s:
Program opportuni ties include devel opi ng sone conti nui ng The conpetition of other health rel ated prograns
education seminars for area RT’s and offering some at SCC and other institutions offering
specialty certificate progranms such as Computed Radi ogr aphy.
Tonogr aphy and Manmmography. | think there is an
opportunity to create an affiliation agreenent with
Western Carolina University for our graduates to
transition into a 4 year degree.
el s | o 2005- 2006 Depart nent Success Criteria Pl an of Action
2 g g Qut cones/ Goal s (e.g. outcomnes, enroll nent (i ncludi ng resources needed)
#* Q2 Q i ncr eases)
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1|1,2 |1 |Gaduates of the programw || 90% of graduates that are | mpl erent an online reviewto
, 5, be prepared to pass the ARRT first-tinme test takers will suppl emrent materials and nock
6,7 Regi stry. pass the ARRT. registries. More conputer aided
8,9 revi ews.
2 12,6 1 |Enployers will be satisfied 90% of enpl oyers surveyed Enpl oyer surveys will be eval uated
,9 | 7 |with the graduates and their will respond yes to the and a plan of action will be
skills obtained fromthe graduat e bei ng adequately determined if needed as part of
radi ogr aphy program prepared in theory and t he annual program revi ew.
clinical practice to assure
the requirenents of the job.




“\'..
©

advi sory conmttee

, 7 | To devel op a stronger alliance
5 5 |anmong clinical sites and
i ncrease participation of the

At t endance at advisory
nmeetings will be at |east 50%
of all nenbers.

A change in neeting time (later)
to accommodate the advi sory board
menbers schedul e. O oser contact
and follow up calls will be nmade
by the Programdirector to

i ncrease attendance.

4 7,914 |To hire a dinical

Coor di nat or

A Clinical Coordinator wll
be hired before the end of
Fal | senester.

Conti nued search and recruiting
until the position is filled.

Budget Item Descri ption: Current Year Budget: | Ongoi ng Operati onal Expansi on
(Budget itens requested from coll ege funds) Budget : Budget :
Suppl i es- $3118. 00 $3118. 00
Equi pnent - $85, 000
Travel - $2400. 00 $2400. 00
Program Accredi tation- $1565. 00 $1565. 00
O her -
TOTALS $7083. 00 $7083. 00 $85, 000

Criteria Results
Be sure to utilize nost current

data avail abl e

End of Year Anal ysis

program contingencies, etc.)

(CGoal s achi eved i npact of equi pnent purchased, inprovenents to your

Descri be how you used the results to inprove your program

M d- poi nt Revi ew

Progress Notes:




